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Happy
scholars

are happy
at home

Parents the most important influence
on learning, writes Gregory Ramey

HEN children do poorly at
school, most parents look
to teachers for guidance.

Here's what teachers
know but are reluctant to say: parents
are the most important influence on
children's school performance,

These are the five most important
that parents can do to help their
children achieve success:

® Make sure they are prepared for
school, with enough rest and exercise

School supplies, lunch money and
new clothes are not adequate
preparation for learning. Many
scholars, particularly teenagers, do
not get enough sleep. Teens need nine

Be as concerned about
your children’s moral
development as their
maths scores

to 10 hours of sleep a night, and
Erimary school students need 10-11

Children who routinely don't get
enough sleep are much more likely to
have various learning and emotional
problems, It's critical that parents
make certain that their children get
enough exercise too; overweight and
tired children make bad learners.

@ Send happy children to school

Children and teenagers need a
foundation of emotional stability. It's
hard to focus on school if you are
worrying about your parents’ alcohol
problems, emotional or physical
absence, or constant arguing. Staying
in & turbulent and destructive
relationship for the sake of the family
rarely works out. Create the type of
home you'd like to live in and you'll see
a hig impact on }'cm]' childmn
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to study and do homework. Set up a
routine time Lo get their work done.
Review their homework. Talk about
what happened in school. This can be a
bit more challenging with teenagers,
who may be more interested in
complaining about a particular teacher
than talking about trigonometry.

This is a great opportunity for
parents to discuss their own
experiences in school, both the good
and bad stuff. Talk about how you dealt
with boredom, frustration and failure,

® Don't get too involved in school

Children need to know that you
really care about school, but make
certain that they see learning as their
responsibility, not yours, Don’t do
their homework or ask to meet with
teachers over minor issues. Help them
solve their own problems and figure
out how to manage nasty kids and
tough tests.

@ Grades matter but they are not the

mRemgglge tha . yzu]: hﬂdmm
t not all ¢ are

gifted and should get As. Encourage
your children to get involved in sports,
arts activities, volunteering and work.

Be as concerned about your
children’s moral development as their
maths scores. Pay particular attention
to the ways they interact with other
people, solve problems, handle failure
and manage success.

These are the traits that determine
how they will eventually turn out. —
e New York Times News
Service

® Gregory Ra is a child
psychologist and vice-president for
ottpatient services at The Children's
Medical Centre of Dayton, Ohio, in the
United States
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Investing in a

focused and
meaningful way

CSI efforts should address societal problems

DAVID JACKSON

THERE is a growing awareness
that the “shotgun” approach to
te social investment ini-
ti is not working effectively.
CSI strategies must therefore be
more closely linked to the eco-
nomic priorities of the government
and the communities it serves.

Dr Nomsa Masuku, head of CS1
for the Standard Bank Group, says
although there generally has been
a substantial amount of money
available for c[éarate social re-
sponsibility or projects, there
has been no effective mechanism
to demonstrate how the money is

being spent.

“Part of Standard Bank's repo-
sitioning on CS1is on the
asmmptluru that while we have an
interest in future mar-
kiets, we to ensure that, in the

dﬂarm hlt:rklzich we do huahless.r&e
not 0N UNnecessary
and do not inwest more capital
than is absolutely necessary.”

In this regard, Masuku adds,
there is a need to understand the

social factors prevalent within -

communities that prevent compa-
nies from doing business better.

She cautions that if organisa-
tions do not work proactively with
the government to help it to op-
erate efficiently and effectively
and make proper use of its re-
sources, they will continue fund-
ing a range of projects without
really seeing any tangible benefits
resulting from them.

“More and more of us have come
to appreciate that addressing our
immense societal challenges is not
the responsgibility of the govern-
ment alone. And it is clearer than
ever that dealing with issues such
as health, education, safety and
security is central to our ability to
sustain and keep economic growth
at the levels that we desire,” says
Masuku.

TEAMWORK: Nomsa Masuku says

CSI should
initiatives

government
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“Therefore we have tended to
listen very carefully t:lh Tx‘hﬂpfr‘ltgﬂ
government says are the r-
ities, and we seek to align these
with those of our own. Through
our stakeholder engagement pro-
cesses, we have a with
the government through which we
are able to identify the priority
needs, such as those relating to the
country’s education system, for ex-
ample, and the effect this has on
providing the kind of skill sets we
need to do business effectively.”

Other identified priority
eas include healtheare and en-

trepreneurship development, says
Masuku,

“We believe that this CSI model
will result in better traction if the
government is being helped to car-
ry out its responsibilities more
effectively, which in turn will free

us to play a meaningful role.”

ot e . g
mplcltx and efficiencles within
the t.butﬂmtitis al.aua

forhnIhhuslness mf
which helps them to identify amas
in which resources can be better
utilised, thus curbing wastage in
the process.
She argues that interventions
considered

which are not properly
and co-ordinated are not neces-

sarily go to be effective in
assisting government and
communities.

iolioe vomry 81 et Batanton
on-weary in many Ces,
Often these interventions are not
designed to augment each other
and there is no common strategy
in implementing them.”

Masuku says Standard Bank's
strategy was to work on the
ground and co-operate with the
various government agencies and
role players, including NGOs and
uther corporate organisations, in

the dots™ between the
many interventions directed to-
wards communities.

Microsoft Citizenship head Vis
Naidoo believes the company’s val-
ue lies in applying its core com-
petencies — technology and ex-
pertise — in three key areas: ed-
ucation, creating jobs for employ-
ment and driving a local software
economy through innovation.

“The key challenges faced by the
government include providing the
population with accessible and
quality healthcare, the develop-
ment of the marginalised youth
and service delivery backlogs,”
says Naidoo.

“But with better education,
skills development and the devel-
opment of an innovative mind-set,
South Africans will be better
placed to participate in the knowl-
edge economy.”




BRUCE DAMONS is principal of a no-fee school in Port Elizabeth.
His accomplishments include winning the 2008 national
teaching award for excellence in primary school leadership
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Nip such behaviour
in its bullying bud

WE have recently read tragic stories
about bullying. The disturbing thing
is that it seems to he more
widespread than we imagine. What
is your suggestion for parents like
myself, who have boys in the
foundation phase and fear that they
can become bullies or can be bullied
by bigger boys? Do you think it is
wise to involve the local community
policing forum to educate pupils on
the harms of antisocial behaviour
such as bullying? — Mohammed Bham,
by e-mail

Dear Mohammed,

The question of bullying is a serious
challenge for the education system as
well as the broader society.

The bully is usually someone who is
being bullied himself or has been
bullied in the past. They usually have
low self-esteem and, because they have
been bullied, they usually do not know
any bettert Many bullies are also faced
with serious social challenges such as
absent or abusive parents or a weak
social support system. They are prone
to give in to peer pressure more easily.

The non-reporting “victim” is
usually an individual who is physically
smaller or weaker than the bully.

So, quite clearly, any action needs to
fomn on both the hully and the vietim.
I have found that learners who feel
valued and appreciated tend to shy
away from antisocial behaviour.

ucation plays a big role in tackling
this challenge. Bullving left
unattended by the school or parents
can lead to other serious issues later.

There are many NGOs and other
organisations that offer anti-bullving

programmes, and [ would strongly
advocaie that you use them either
through the school, religious
organisations or organisations of civil
society, like the policing forum. I would
recommend that the programme must
not only focus on education but also
allow for processes of rehahilitation.

Some programmes that are quite
effective are;

L Schools sending a list of possible
symptoms to help parents to identify
whether their child is being bullied or
bullying.

2. Schools having anti-bullying
policies that are included in the
learners’ code of conduct. I want to
emphasise that this should be clearly
explained to the learners.

3. Displaying anti-bullying posters
throughout the school.

4. Regular plays and talks about why
children bully and what can be done
when they are bullied.

5. Allowing for peer reporting to help
those who are afraid to report
themselves.

6. Immediate intervention when
cases of bullying are reported at schoaol
or al home, Remember, no matter is
too small to be followed up.

So, if you want to ensure your kids
are safe and develop into excellent
individuals, perhaps approach your
children’s school and ask them to
activate such a programme, even if it
does not have a bullying challenge

A panel of experts is available to answer
readers’ queries about any aspect of
education, from preschool to university. Send
your questions to askiosundaytimes.co.za
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Corporate citizenship counts

DAVID JACKSON e
ARSH economic necessities and leaner op
erating budgets are forcing on isations to

II-!:.|:II a critical app 1ch Lo Lhelr ¢or ||-||':I’:l.'
al investment spend. As a result, strats
fie inter-company co-operation on a range of CS1 ini
IANYES 15 NOW AN INCréasing inter |'|i||',-1|||.|3 '||"._'||I::

In this new pragmatic approach to CSI, many
ompanies want to find synergies with like-minded
rganisations. The aim is to pool skills and resources
o make a direct impact on communities and small
nginess enterprises through skills transfer and ex
wrt mentoring, without duplicating resources, The
itrategy is then to sustain this assistance over time by
wrturing these husinesses and communities and to
wovide ongoing practical
1elp as and when needed.

Carl Ballot, director of
orporate citizenship for
PMG, savs: "Businesses
ire Jooking for a bang from
heir buck and pointing to
he fact that they are not
harities in themselves.
\rguably, it is in the in-
erests of the organisa
iong  and communities
upported that the giving
remain prof
able and suecessful be
ause, by definition, there is then more available for
pmorrow,”

Companies should offer communities access to
neir knowledge and skill sets, especially given dire
kills shortages, Ballot argues. In so doing, companies
re not throwing money at initiatives that are in-
ingible and not always quantifiable in terms of
esults, but are providing valuable consultancy and
kills transfer. He adds that KPMG pursues a CSl
olicy of active engagement, in which its own em
lovees take part directly in CS1 initiatives, compared
y the “cheque book and hand-out™ approach to CSI1

To meet the enterprise development criteria for the
EE scorecard, for example, it is possible to obtain
-orecard points by simply writing out a cheque to an
ppropriate organisation, Ballot notes,
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‘The tick-box or cheque
book approach to CSI
IS not enough’

MEANINGFUL EFFORT: Carl Ballot, director of corporate citizenship for KPMG, says skills transfer is a vital component of CS1



